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THE CITY OF BRIGHTON values the contributions each
employee makes every day toward the success of the
workplace. The importance of being able to provide our
employees and their families with quality benefits as part of
their overall compensation package is a high priority. As a
result, the City has developed a comprehensive benefits
package that delivers quality and value while satisfying the
diverse needs of our workforce. This summary is specifically
designed to help you further understand the highlights of the
benefit options offered to you by the City of Brighton for
2020.

BENEFITS OFFERED TO YOU:
MEDICAL COVERAGE

DENTAL COVERAGE

VISION COVERAGE

BASIC LIFE AND ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) COVERAGE

AFLAC ACCIDENT AND CRITICAL ILLNESS PLANS

EMPLOYEE ASSISTANCE PROGRAM (EAP)

RETIREMENT PLANS

FLEXIBLE SPENDING ACCOUNT

DISABILITY BENEFITS INCLUDING SHORT-TERM AND LONG-TERM DISABILITY (STD & LTD)

TELEHEALTH

IDENTITY THEFT

REC. CENTER MEMBERSHIP - NO COST TO EMPLOYEES AND ELIGIBLE FAMILY MEMBERS

UMR
EFFECTIVE POLICY DATE: 1/1/2020-12/31/2020
PRIMARY

Calendar Year Deductible:
Coinsurance:
Calendar Year
Out-of-Pocket Max:
Includes Deductible, Copays
and Coinsurance

ELIGIBILITY

SELECT

In Network

In Network

Out of
Network

You are eligible for benefits on the first day of the

$1,000 Single
$3,000 Family

$1,500 Single
$4,500 Family

$5,000 Single
$10,000 Family

an employee working at least 30 hours per week,

80%

80%

60%

$4,000 Single
$8,000 Family

$5,000 Single
$10,000 Family

$10,000 Single
$20,000 Family

month following 30 days of employment. If you are
you are eligible for full benefits as outlined in this
summary. Employees working 20-29 hours per week
are eligible for prorated benefits based upon actual
hours worked. Employees may also elect Medical,
Dental and Vision coverage for an eligible spouse
and/or child under 26 years of age.

Physician Office Visit:

$25 Copay

$30 Copay

Specialist Office Visit:

$50 Copay

$60 Copay

Routine Preventive Care:

No Charge

No Charge

Inpatient Hospital:

80% After
Deductible

80% After
Deductible

flexibility in managing care for you and your family.

Outpatient Hospital:

80% After
Deductible

80% After
Deductible

the option of choosing from two different medical

MRI/CT & PET Scans:

$250 Copay

80% After Ded.

60% After Ded.

Emergency Room:

$300 Copay

$300 Copay

$300 Copay

Urgent Care:

$75 Copay

$75 Copay

60% After Ded.

60% After
Deductible

MEDICAL
The City of Brighton’s medical plans offer great
As part of your benefits package, the City gives you
plans. The plans utilize a network of doctors and
hospitals who have agreed to provide services at
discounted rates. If you elect the Select plan, you

Primary plan participants must seek services from

Tier 1:

$15 Copay

$15 Copay

Tier 2 :

$40 Copay

$40 Copay

Tier 3:

$60 Copay

$60 Copay

network providers, except in the event of an
Copay plus the
difference between the innetwork allowance and
the out of network cost

Unlimited

Unlimited

Per Pay Check

Per Pay Check

Employee Only:

$12.50

$12.50

Employee + Spouse:

$151.20

$135.02

Employee + Child(ren):

$115.86

$102.61

*CONTRIBUTIONS

Family:

a higher cost to you. You are covered at the highest
level if you receive care from in-network providers.

PRESCRIPTIONS:
RxBenefits (Caremark)

Lifetime Maximum Benefit:

have the option to obtain care outside the network at

$194.58

$183.73

emergency. The plans are administered through
UMR, a provider of exceptional healthcare services.

DENTAL
Staying healthy includes obtaining quality dental care for you and your family. The City of Brighton’s dental plan is provided through
Delta Dental, which includes an extensive network of providers and offers flexibility based upon where you choose to access c are.
You are covered at the highest level if you receive care through this network, but have the option to obtain care outside the network at
a higher cost to you. Once enrolled you can find out more by using the contact information listed on the last page of this brochure.
** Employees or their dependents who enroll more than 30 days after initially becoming eligible for benefits are subject to a late
entrant penalty. During the first 12 months of coverage, only Preventive and Diagnostic services are covered for late entrants.**

VISION
The City of Brighton offers vision coverage through Vision Service Plan (VSP) to help you pay for your routine vision services and
supplies. You can see any vision provider you choose, but you’ll enjoy significant savings when you use VSP providers. You pay only
a small copayment for most network services and supplies, and the plan pays the rest. Plus, VSP providers file claims for you. When
using out of network providers there is a reimbursement allowance for each service used.

Vision Service Plan
(VSP)

Delta Dental
Effective:

1/1/2020 - 12/31/2020
PPO & Premier Networks

Out-of-Network

$25 Single
$75 Family

$25 Single
$75 Family

$1,500 Per Member

$1,500 Per
Member

Preventive Care:

100% Deductible
Waived

100% of Allowed Amount,
Deductible Waived

Basic Services:

80% After
Deductible

80% of Allowed Amount
After
Deductible

Major Services:

50% After
Deductible

50% of Allowed Amount
After
Deductible

Waiting Periods:

None for Timely Entrants

None for Timely Entrants

50%

50% of Allowed Amount

$1,500

$1,500

Calendar Year Deductible:
Calendar Year
Maximum Benefit:

Orthodontic Treatment:
(for children only to age
19)
Orthodontic
Lifetime Maximum:
CONTRIBUTIONS:
Employee Only:
Family:

Per Pay Check
$ 0
$ 11.55

Effective: 1/1/2020—12/31/2020

In-Network
Eye Exam:

Covered in Full - No Copay

Materials Lenses and Frames:

$150 Frame Allowance after a $20
Copay

Contacts:

$130 Allowance in lieu of glasses

Frequency:

Exam - Once every 12 months
Frames - Once every 12 months
Lenses - Once every 12 months

CONTRIBUTIONS:

Per Pay Check

Employee Only:

$ 0

Employee + 1:

$ 2.48

Employee + Family:

$ 4.45

FLEXIBLE SPENDING ACCOUNT
Flexible Spending Accounts (FSA’s) allow you to set aside pre-tax dollars from each paycheck to pay for out-of-pocket healthcare and
dependent care expenses. In 2020, you can contribute up to the $2,650 annual maximum for healthcare. For dependent care each
year you can elect to redirect up to $2,500 if you are married filing a separate return or up to $5,000 if you are single or married filing a
joint return. Then, you draw on your contributions throughout the year to pay for eligible expenses. In addition, you don’t have to pay
federal, state and FICA taxes on your FSA contributions or reimbursements. In many cases, that means a savings of 10% to 35% off
your taxable income!

RETIREMENT PLANS
The City of Brighton offers a mandatory 401(a) Defined Contribution Plan, an optional 457 Deferred Compensation Plan and also a
Roth IRA all through ICMA-RC.
Sworn police officers have retirement benefits under FPPA.

EMPLOYEE ASSISTANCE PROGRAM
The City of Brighton provides an Employee Assistance Program (EAP) that provides immediate, professional assistance for personal,
work-related, or emotional issues. These free confidential services are just a telephone call away for you and your family members for
counseling up to 5 visits per issue.
- Some common issues are:


Work Problems



Depression and Anxiety



Marital and Divorce Issues



Parenting/ Legal Concerns



Financial Concerns



ElderCare Resources

An EAP representative will assist you and if necessary refer you to a qualified licensed professional for a face to face consultation.
They refer you to providers covered by your insurance, reducing your out-of-pocket expense. Most people who contact the EAP have
problems/issues that are common to all of us, so don’t let the size of the issue keep you from seeking assistance. Call your EAP for
someone to talk with, support during time of need, a professional opinion on your situation, or information on community resources.
Access is easy! Calls answered 24 hours a day, 7 days a week. The plan is administered by Anthem. For a confidential interview, call
800-865-1044.

NEW BENEFIT!
The Zero Card

The Zero Card

City of Brighton has made this program available to UMR (a UnitedHealthcare company) members and their covered dependents
to help save money on hundreds of services without having to worry about copays or deductibles.
Choose from specialists and covered services. The Zero Card partners with The City of Brighton to allow covered services to be
paid at 100%. Members pay nothing. The Zero Card covers services like, lab, imaging, physical therapy and some surgeries.
Search for a provider on The Zero Card website at www.thezerocard.com or call 855-816-0001.
For help, please email help@thezerocard.com

AFLAC ACCIDENT PLAN
24 hours a day, 7 days a week, if you have an accident you are paid a benefit for your initial visit, follow up care, surgery, hospital stays,
and more. Aflac does not coordinate or offset with any other coverage you may have. Each family member receives a 2020 annual
wellness benefit of $50! Those participants from 2015 will continue to receive the $60 wellness benefit. Qualifying exams include:
- Well Visit
- Annual Physical
- Blood Work
- Immunizations including the Flu Shot
- Eye Exams
The 2020 plan applies to employees making changes to their existing plan or to new employees. Otherwise, if you elected this benefit in
2015 or earlier you will remain with these benefits. These are just a few of the benefits payable under these policies:

Benefit:

2020 Group Benefit Amount:

- Initial Doctor Visit

-Up to $150 (includes x-rays)

- Injury Specific

- $50 - $13,500 (up to $9,000 x 150%)

- Accidental Death

-$25,000/$12,500/$2,500

- Accidental Dismemberment

-$200-$25,000

- Hospital Admission

- $1,000

- Regular Room

- $300 (per day)

- Intensive Care

- $550 (per day)

- Wellness Benefit

- $50 per person per year

AFLAC CRITICAL ILLNESS PLAN
Lump Sum coverage available - you can purchase up to $50,000 for yourself and $25,000 for your spouse. Protection includes coverage
for Cancer, Heart Attack, Stroke, Major Organ Transplant, Renal Failure, Carcinoma in Situ, Coronary Artery Bypass Surgery,
Physical Therapy, and Wellness Benefits. It also includes a wellness benefit of $50 for employee and spouse per calendar year.

LIFE INSURANCE
Life insurance is an important part of your financial well-being, especially if others depend on you for support. The City of Brighton
provides basic Life and AD&D coverage on the employee at no cost to you through Lincoln Financial Group. The Basic Life and
AD&D benefit for eligible employees is $100,000. Benefits reduce at age 65. AD&D insurance provides benefits to you and your beneficiary if, due to an accident, you suffer loss of life or limb. Beneficiary Designation: It is very important to maintain current beneficiary information. If you wish to make a change, please contact Human Resources for a Beneficiary Designation Form

VOLUNTARY LIFE
In addition to Basic Life Insurance, the City of Brighton offers its employees the opportunity to purchase additional Voluntary Life
insurance through Lincoln Financial Group. Please review your individualized packet for details.

SHORT TERM DISABILITY (STD)
The City of Brighton offers a Short Term Disability benefit which is based on a percentage of your weekly pay. The plan benefits are
summarized in the table below. You will begin receiving this benefit after using 80 personal leave hours and you will receive the
benefit while you are unable to perform your job or until the benefit duration has expired.

Lincoln Financial Group
Short Term Disability (STD)
Benefits Begin:

After using 80 personal leave hours

Weekly Benefit Amount:

75% of Salary
448 hours / 56 days
Includes 80 personal leave hours

Benefit Duration:
Maximum Weekly Benefit:

No Weekly Maximum

LONG TERM DISABILITY (LTD)
If you are unable to perform your job for a continuous 90 day period due to illness or injury, you may be eligible for Long Term
Disability benefits. The plan benefits are summarized in the table below. Long Term Disability benefits are subject to pre-existing
condition limits.

Lincoln Financial Group
Long Term Disability (LTD)
Benefits Begin:
Monthly Benefit Amount:
Benefit Duration:
Maximum Monthly Benefit:

After 90 days of disability
60%
To Social Security Normal Retirement Age
$8,000

TELEHEALTH
TELADOC
The City of Brighton is pleased to offer you Teladoc, an added medical benefit that allows you to resolve many of your medical
issues—anytime day or night—through the convenience of phone and online video consultations with board certified physicians
all at no charge to you.

HEALTH ADVOCATE
A Personal Health Advocate is available to you and your covered dependents at no cost. Your Personal Health Advocate is a
trained professional, typically a Registered Nurse, who understands the ins and outs of the health care system and how to
navigate through it. The Personal Health Advocate helps you and your covered dependents coordinate care among doctors and
medical institutions in various ways, including the following:



Translate benefits information, clarify medical conditions and treatment options, resolve claims and billing issues, negotiate
payments, provide cost estimates, locate qualified providers, secure second opinions, schedule appointments, arrange for
specialized treatments, research elder care and more.



Health Advocate is a confidential service available 24 hours a day, 7 days a week and is available to your immediate family
(including parents and in-laws).

eDocAMERICA
Doctors Online provides 24/7 access to web-based answers to medical questions from an expert team of board-certified
physicians, psychologists, pharmacists, dentists, dietitians, and fitness trainers. Other services include physician-written weekly
Health Tips, two Health Risk Assessments, a 3D Video Library with access to 250+ medical topics.

IDSHIELD
Identity theft has been the top consumer complaint filed with the FTC for 15 years straight. You are now being offered IDShield at a
low monthly cost through payroll deductions with the City of Brighton:



Monitor More of What Matters: IDShield will monitor your identity from every angle, not just your Social Security number, credit
cards and bank accounts. They will ensure everything connected to you is safe, even your social media accounts. If any change
in your status occurs, you receive an email update immediately.



Counsel When You Need It: IDShield identity specialists are focused on protecting you. They are available to provide you with a
complete picture of identity theft, walk you through the steps you can take to protect yourself and answer any questions. They
are available 24 hours a day, every day, in the event of an identity theft emergency.



Restore Your Identity Completely: IDShield is the only company with an exclusive partnership with Kroll, the worldwide leader in
theft investigative services. If a compromise occurs, contact your Licensed Private Investigator who will immediately begin
restoring your identity to exactly the way it was.
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CHANGE IN FAMILY STATUS
All benefit selections are binding except in the event you have a “change in family status” which affects your eligibility. If one of
these situations occurs, you have 30 days to notify Human Resources and complete the appropriate paperwork. If you do not make
the change within 30 days following the event, your next opportunity to make a change will occur during the plan’s open enrollment
period. Examples of status changes include:

 Marriage or Divorce
 Birth or Death of dependent
 Adoption
 Loss of Eligibility for insurance
 Spouse’s employment or termination of employment
 Unpaid leave of absence of employee or spouse
 Reduction or Increase in hours worked from Part Time to Full Time
 Change in residence that affects eligibility

NOTICE OF SPECIAL ENROLLMENT RIGHTS
If you are declining enrollment for yourself or your dependents (including your spouse) because of other health insurance or group
health plan coverage, you may be able to enroll yourself and your dependents in this plan if you or your dependents lose eligibility for
that other coverage (or if the employer stops contributing toward your or your dependents’ other coverage). However, you must
request enrollment within 30 days after your or your dependents’ other coverage ends (or after the employer stops contributing
toward the other coverage).
In addition, if you have a new dependent as a result of marriage, birth, adoption, or placement for adoption, you may be able to enroll
yourself and your dependents. However, you must request enrollment within

30 days after the marriage, birth, adoption, or

placement for adoption.
If either of the following two events occur, you will have 60 days from the date of the event to request enrollment in the City of
Brighton’s plan:



Your dependents lose Medicaid or CHIP coverage because they are no longer eligible.



Your dependents become eligible for a state’s premium assistance program.

To take advantage of special enrollment rights, you must experience a qualifying event and provide Human Resources with timely
notice of the event and your enrollment request.
To request special enrollment or obtain more information, contact Human Resources.
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